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Non-Representative County Wages in California: Bay Area
TABLE 4. MEDIAN HOURLY WAGES FOR CENTER-BASED EARLY EDUCATORS
California Bay Area Region, 2020

County-level center estimates are not representative. Interpret with caution. Wages for teachers and assistants reflect director-
reported pay ranges. Samples of fewer than 10 centers within counties or groups of contiguous counties are excluded. “Proportion of 
Head Start/Title 5 Contractors” refers to the prevalence of programs with a Head Start or Title 5 contract in our sample relative to 2019 
data from the California Child Care Resource & Referral Network (CCCRRN). The “Bias?” column identifies an “undersample” (too few) 
or “oversample” (too many) of these types of programs in our study data. Because the data are not representative, additional sources of 
bias in the wage estimates are likely but unknown. Our threshold for labeling a sample as biased is a difference of at least 10 percentage 
points when compared to public data. For example, 45 percent of our sample are public contractors in a given county, compared to 34 
percent in our analysis of CCCRRN data (oversample). The gap is 11 percentage points [45-34=11]. We report this difference since wages 
tend to be higher in programs with a public contract.

For comprehensive data on wages and benefits for the early care and education workforce, please refer to the full report.
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