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FLASH! CCEP has just received 
word of foundation funding for 
an 18-month Compensation 
Initiatives Project, which will in
clude a part-time Washington li
aison to do policy work, a na
tional child care compensation 
conference in 1994, a series of 
policy bulletins, and public edu
cation work for the Worthy 
Wage Campaign. We're very 
excited about these new opporw 
tunities-contact us at CCEP for 
information about staff positions 
related to the project. More de
tails will follow in our next 
newsletter. 

CCEP's Mentor Teacher 
Program, currently serving ten 
California college campuses, is 
expanding to ten more campus
es this year with the help of fed
eral Block Grant funds. Peyton 
Nattinger of Chabot College is 
now at CCEP three days a week, 
coordinating the program along 
with Gretchen Stahr Breunig, 
and we will also hire another 
program staff member soon. 
Meanwhile, our latest Speakers 
Bureau training was a great sue~ 
cess, resulting in 15 new mem
bers eager to spread the word 
about the needs and concerns 
of the child care work force. 

With regret we also say good
bye to Marianne Torres, as the 
one~year grant enabling CCEP 
to hire her comes to a dose. 
We thank Marianne for her dedi
cated work on the Bay Area 
Worthy Wage Campaign, and 
wish her all the best! 

CLINTON ADMINISTRATION BRINGS 
NEW OPPORTUNITIES-AND NEW 
CHALLENGES 

s we go to press, the incom
ing Clinton-Gore adminis
tration is getting down to 

specifics about how to revive the 
American economy. While we're 
very excited about the prospects 
for change, we've got much to do 
to make sure that 
"getting ---~:;;;::;;i~"i 
America 
back to work" 
includes 
plans for a 
more stable, 
higher-quality 
child care sys
tem. 

We can ex
pect a push from 
President Clinton 
to fully fund the Head Start pro
gram-a move we applaud whole
heartedly, especially since 

tern-in particular, when the Child 
Care and Development Block Grant 
is reauthorized in 1994. We must 
also work to lift federal regulations 
limiting child care reimbursements 

to 75 % of the mar
ket rate-a sys
tem that has, in 
effect, kept child 
care wages de-
pressed. 

While few 
details have 
emerged so 
far, child care 
staffing is
sues will 

surely arise in several 
key areas of the Clinton agenda: 
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Worf.? force training: Funds for 
child care apprenticeships or other 
training may become available; it 
will be critical that such a program 
does not institutionalize low train
ing standards or displace existing 
staff. Training focused on entry-lev
el caregivers should include funds 
for experienced staff to serve as su
pervisors and mentors. 

Health care reform: As one of 
the lowest-paid sectors of the 

work force, child care 
staff need a guarantee of universal, 
quality health coverage-not the 
lower end of a two-tier system that 
places comprehensive coverage be
yond their reach. 

Welfare reform: Clinton has de-
clared a goal of getting poor women 
off welfare after two years. This 
means the federal government will 
be looking for jobs, as well 
as child care, for 
AFDC recipients
and we must advo
cate for a quality 
child care system, 
rather than one that 
places as many chil
dren as possible in the 
cheapest care. We 
must also make it clear 
that child care isn't a vi
able job unless compen-
sation improves, and that not all 

mothers will necessarily be suited 
for or interested in a child care ca
reer. 

Notional service corps: Under 
such a program, college student 
loans rnight be forgiven if graduates 
commit to a specified period of com
munity service. Child care work, 
presumably, would qualify-but 
graduates without child care-related 
preparation will need orientation or 
in-service training, and existing staff 
should not be supplanted or left 
without the resources to train and 

supervise new staff. 

CCEP plans to hold a con
gressional briefing on child care 
staffing issues early in I 993, 
timed with the release of new da
ta from our five National Child 
Care Staffing Study sites. As the 
data reveal (see page 3), wages 
are barely keeping up with infla
tion, and while turnover has gone 
down in some areas during the re
cession, we can't assume this 
trend will continue. Ironically for 

our field, one of the first signs of 
"economic recovery" may be that 
turnover will rise again. 

Every major policy report on 
child care in recent years has high
lighted the urgent need for irnprov-
ing the compensation of child care 
teachers and providers (see side
bar). Now, in the coming year, we'll 

need to work 
hard to spread 
this national 
consensus to 
the new ad
ministration 
and Congress. 
Call or write 
CCEP, or your 
local Worthy 
Wage Cam
paign, to find 
out how you 

can get involved! 

A sampling of recent 
policy reports calling 
for improved child cam 
compensation: 

Boyer, E. L., Carnegie Foundation 
for the Advancement of Learning. 
(New York, 1991 ). Ready To Learn: 
A Mandate for the Nation. 

Committee for Economic 
Development. (New York, 1991). 
The Unfinished Agenda: A New 
Vision for Child Development and 
Education, 

Hamburg, D.A. (New York: 
Carnegie Corporation of New 
York, 1992). The Family Crucible 
and Healthy Child Development. 

Hayes, C., Palmer, J, & Zaslow, M. 
(Washington, DC: National 
Academy Press, 1990). Who Cares 
for America's Children? Child Care 
Policy for the 1990s. Report of the 
Panel on Child Care Policy, 
Committee on Child Development 
Research and Public Policy, 
National Research Council. 

National Center for Clinical Infant 
Programs. (Washington, DC, 1992). 
Heart Start: The Emotional 
Foundations of School Readiness. 

National Commission on Children. 
(Washington, DC: 1991 ). Beyond 
Rhetoric: A New American Agenda 
for Children and Families. 

National Governors Association. 
(Washington, DC, 1990). Taking 
Care: State Developments in Child 
Care. 

National Task Force on School 
Readiness. (Washington, DC: 
Association of State Boards of 
Education, 1991 ). Caring 
Communities: Supporting Young 
Children and Families, 

Women's Voices Project. (New 
York: Ms, Foundation for Women, 
and Washington, DC: Center for 
Policy Alternatives, 1992). A Policy 
Guide. 
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· he findings of child care 
salary surveys conducted in 
1992 reflect familiar pat

terns-no new, uplifting trends, no 
surprising turns.for-the-hetter, but 
rather the persistence of disturbing
ly low wages and benefits, coupled 
with high turnover. (The New Yori? 
Times recently placed child care 
workers at the rock bottom of a 
chart of 42 job categories, with me
dian salaries of $1:l2 a week!) 
Unfortunately, no data has been 
compiled by the states through 
Child Care and Development Block 
Grant funding, as regulations 
haven't enforced that provision of 
the legislation. We hope to have 

more comprehensive salary data 
from the states in coming years• 

Preliminary figures are now in 
from CCEP's 1992 update of its 
National Child Care Staffing Study. 
Returning to our five urban study 
sites (Atlanta, Boston, Detroit, 
Phoenix and Seattle), we found that 
only :JO% of the staff originally inter
viewed were still at the same pro
gram. Highest-paid teachers earned 
an average of 8% more when adjusted 
for inflation (about 66 </hr. over four 
years); lowest-paid teachers, 2.3% 
more (15</hr.); highest-paid aides, 
1 % more (7</hr.); and lowest-paid 
aides, 1.5% more (8</hr.). Health 

REGIONAL AND STATEWIDE CCEP SURVEYS 

benefits, however, had decreased in 
four years, with fewer staff having 
coverage, and many having less cov
erage than before. Centers are also 
tending to hire fewer teachers and 
more aides. Although wages remain 
at poverty level, the data suggest 
that downward trends found in the 
original Staffing Study are at least 
temporarily stalled; this is probably 
related to an increase in the mini
mum wage. The full report will be 
released in early 1994. 

Below is a two-part summary: a 
synopsis of 1992 surveys conducted 
in collaboration with CCEP, and a re
view of surveys conducted by other 
agencies and government bodies. 
For copies of any of the full reports 
from the five regional and statewide 
CCEP surveys, send $2.00 per report 
to CCEP, or contact the offices listed 
below. 

locale/Contracting Agency No. of Centers No. of Staff 

ALAMEDA COUNTY, C 
BANANAS Resource and Referral, 4Cs of 
Alameda County, and Resources for Family Development 

Ar!yce Currie, BANANAS 
5232 Claremont Avenue" Oakland, CA 94618 ° (510) 658-7101 

STANISLAUS COUNTY, CA 
Stanislaus County Head Start and 
Schoo! District Programs 
Carol Robson, Office of Education 
801 County Center Three Court 

Modesto, CA 95355 • (209) 425-4900 

ALASKA 
Child Care Connection 
Mia Oxley 
P.O. Box 103394 • Anchorage, AK 99510 • (907) 279-5024 

PENNSYLVANIA 
Pennsylvania AEYC 
Marsha Poster 
Carnegie Mellon University Child Care Ctr. 
1060 MoorewoodAve. • Pittsburgh, PA 15213 • (412) 268-2149 

121 1,821 

11 112 

92 1,066 •· .. · 

248 3,795 



SURVEYS CONDUCTED 
BY CCEP 

ince the cost of living varies 
widely in the places sur
veyed-Alaska, California and 

Pennsylvania-the earnings of child 
care workers in each state must be 
viewed with this in mind. Average 
annual starting wages for Alaska 
teachers ($16,870) were predictably 
higher than the national average. In 
Alameda County, where we have 
longitudinal data, we found that due 
to inflation, the real earnings of all 
positions except starting directors 
had decreased in spite of minimal 
actual gains. 

advanced 
training and 
experience 
generated a 
negligible in
crease in wages. 

Tur11over 

The num
ber of years 
on the job is 
an important 
indicator of 
work force 
stability. In 
Pennsylvania, 
for example, 
trends ranged 
from a high of 
43% for child 
care center 
teaching assis-
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A number of other variables 

that can influence salaries-posi
tion, auspice of the program, and 
training, experience and/or years 
on the job-revealed consistent ef
fects across the five surveys. 
Directors earned the most, and for
profit programs paid the least ( ex
cept for experienced directors), but 

tants who had been in their posi
tions less than a year (reflecting in-

stability) to a high of 59% for Head 
Start directors in their positions for 

more than five years 
(reflecting greater 

TURNOVER, SALARY AND BENEFITS FOR FIVE STUDY AREAS -
1992 - FULL DAY AND HEAD START PROGRAMS 

%RECEIVING 
STARTING HIGHEST FULLY-PAID 

TURNOVER WAGE WAGE HEALTH BENEFITS 

T A T A T A T A 

Alaska 52% 66% 9.64 7.51 10.65 8.31 21% 19% 

Pennsylvania 31% 34% 6.40 5.04 7.66 5.86 28% 26% 
(centers) 

Pennsylvania 14% 15% 7.72 5.46 10.01 6.85 44% 37% 
(Head Start) 

Alameda 35% 64% 7.89 5.94 10.48 7.30 38% 29% 
County, CA 

Stanislaus 0% 0% 11.97 7.35 14.57 8.28 100% 73% 

County, CA 

T= Teachers A= Assistants 

stability). Because of 
generally better 
wages and benefits, 
Head Start programs 
showed significantly 
lower turnover (a na
tional average of 20% 
for teachers), and 
Stanislaus County 
I-lead Start had no 
turnover at all during 
the survey period. 



SURVEYS CONDUCTED BY 
OTHER AGENCIES 

Statewide Sm,veys 

ARIZONA: A statewide, informal 
survey of 250 family child care 
providers was conducted by a 
provider active in the Worthy Wage 
Campaign. Contact: Ann Curtis, 
1724 W. State Ave., Phoenix, AZ 
85021, (602) 995-8806. 

CALIFORNIA: "A Survey of the 
Salaries, Benefits and Working 
Conditions for California Child Care 
Resource and Referral Staff" was 
conducted in 1991. Contact: Gary 
Kinley, California Child Care R&R 
Network, 111 New Montgomery St., 
San Francisco, CA 94105, (415) 882-
0234. 

MARYLAND: A random sample sur
vey of child care wages and working 
conditions was conducted by the 
Maryland Committee for Children 
(MCC) in 1990-91. In its final report, 
"Shortchanging Our Children: The 
Inadequate Compensation of Child 
Care Professionals in Maryland" 
(April 1992), MCC suggests that a 
budget which reflects appropriate 
child care staff compensation would 
place the weekly cost of care at 
$151.00, almost double the current 
average of $77.01. Contact: Lori 
Rogovin, MCC, 608 Water St., 
Baltimore, MD 21202, (410) 752-
7588. 

NEW YORK: The state Department 
of Social Services was required by 
the state legislature to provide in
formation on child care center staff 
salaries and turnover; 225 full-day, 
nonprofit centers were surveyed. 
Turnover rates proved lower than 
the national average: 31 % for assis-

tants, 21 % for teachers and 12% for 
directors. Many centers reported 
no turnover, but those that did re
ported significantly higher rates; 
40% of staff who left their jobs did 
so for better wages. The study, 
"Salaries and Turnover Among Staff 
at Day Care Centers" (May 1992), 
discusses the relationship between 
turnover and salaries, as well as 
such factors as staff qualifications 
and local labor market conditions. 
Contact: Nancy Dunton, NYS Dept. 
of Social Services, 40 
N. Pearl St., 
Albany, NY 
12243, (518) 473. 
3261. 

WYOMING: Not 
included in last 
year's summary 
was "A Study of 
Compensation, 
Retention and 
Professional 
Preparation of Wyoming's Licensed 
Child Care Providers," published in 
October 1991. One intention of the 
study, conducted by the Wyoming 
Commission for Women, was to 
compare the rural state of Wyoming 
with the urban areas examined in 
CCEP's National Child Care Staffing 
Study. Findings were comparable in 
terms of levels of education, near
poverty wages and few opportuni
ties for advancement despite years 
in the field. Respondents included 
326 family and group home child 
care providers, and 70 centers with 
355 staff. The report recommends 
earmarking some of Wyoming's 
CCDBG funds for salary enhance
ment, and promoting public educa
tion about "the importance and val
ue of educated and well-compensat-

5 

eel providers." Contact: Wilma 
Reever, Wyoming Commission for 
Women, Herschler Building, 
Cheyenne, WY 82002. 

Regforml Surveys 

COLORADO SPRINGS, CO: A sur
vey of 112 centers was conducted in 
1992 by Pikes Peak AEYC. Contact: 
Diane Price, Colorado Springs Day 
Nursery, 104 E. Rio Grande, 
Colorado Springs, CO 80903, (719) 
632-1754. 

MONTEREY COUNTY, CA: A com
prehensive report conducted by the 
county's Child Care and 
Development Planning Council, in
cluding a salary survey of all the 

county's centers, 
will be available 
in winter 1993. 
Contact: Yvonne 
Edwards, 
Monterey Co. 
Administrative 
Offices, 
Personnel 
Division, 240 
Church St., 

Salinas, CA. 

MORRIS COUNTY, N.J: Not includ
ed in our summary last year was 
Children's Services of Morris 
County's report, "Quality Child 
Care: Today's Choice for 
Tomorrow's Work Force" 
(November 1991). Although the 
salary survey data was collected in 
1989, the report deserves special 
mention for its model approach. It 
examines all facets of child care in 
the community from needs, supply 
and demand to cost and quality; 
and in reporting salary findings, it 
addresses the fair cost of child care 
with explicit figures of what "should 
be," in contrast to what is. Contact: 
Children's Services of Morris 
County, [Call CCEP for information.] 

ROCKLAND COUNTY, NY: An infor-

Continued on p. 6 
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Surveys continued from p. 5 

ma! salary survey of the county's 25 
child care centers was conducted in 
1992 by the Rockland Council for 
Young Children; a more formal sur
vey is planned for 1993. Contact: 
Judy Savage, Rockland Council for 
Young Children, 185 North Main 
St., Spring Valley, NY 10977, (914) 
425-0572. 

SOUTHERN CALIFORNIA: A 
Southern California Early Childhood 
Salary Survey, covering 171 centers, 
was conducted in 1991 in the 
greater Los Angeles area, with the 
support of Southern California 
AEYC; it found significantly higher 
wages and lower turnover in school 
district centers than in other pro
grams. Contact: Barbara J. Nicoll, 
Child Development Program, Univ. 
of La Verne, 1950 Third St., La 
Verne, CA 91750. 

VENTURA COUNTY, CA: A survey 
of salaries, benefits and working 
conditions at 29 centers was con
ducted in November 1991 as a pro-
ject by students in a Child 
Development Administration and 
Management class at Oxnard 
College. Contact: Linda Widener, 
1814 MacArthur Pl., Oxnard, CA 
93033, (805) 486-1850. 

Couwdfrn1 Surveys 

NA TJONAL: "Caring for a Living: 
Final Report" (Fall 1992) updates in
formation on wages and working 
conditions in licensed group child 
care centers in Canada's 
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twelve provinces 
and territories. The study of 969 
centers and 7,000 staff was conduct
ed by Kayro Communications of 
Vancouver and sponsored by the 
Canadian Day Care Advocacy 
Association and the Canadian Child 
Day Care Federation. Among the 
findings: average hourly wages rang
ing from $6.03 in Newfoundland to 
$11.51 in Ontario, and an average 
national wage of $18,498/year. The 
study showed that despite child 

INTERESTED IN CONDUCTING A SALARY SURVEY? 

The Child Care Employee Project has been helping groups collect and ana
lyze child care salary and benefits data for over ten years. Our booklet, 
"Salary Surveys: How to Conduct One in Your Community" ($5.00), includes 
a copy of CCEP's survey instrument as well as tips on conducting a survey. 
For groups who use the CCEP instrument to collect data, we can provide as
sistance with sample selection, computerized data entry and analysis, and 
preparation of an attractive report that can be used in public education ef
forts. Fees are variable depending on the size of the sample and the com
plexity of the analysis. The survey instrument is also available to groups con
ducting their own analysis. Contact CCEP for more information about our 

fee schedule and a sample report. 

care workers' higher level of educa
tion than most Canadian industrial 
workers, their earnings are near the 
bottom of the industrial salary 
scale, and many fall near or below 
the poverty line. Wages are also 

losing ground to inflation: real 
earnings for the average child 
care worker have fallen 4.5% 
since the last national survey in 
1984. Due to this lack of 
progress, one third of workers 
surveyed believe they must 
leave the child care field to ad
vance. Hourly wages of union
ized staff were 33% higher 
than average, but the profes .. 
sion is not highly unionized. 
Auspice was also a factor 
(with "commercial" centers 
paying the lowest wages). 
Contact: Patti Schom-
Moffatt, Kayro Com

munications, 300-375 Water 
St., Vancouver, BC U6B 5CG, (604) 
623-3007. 

HAHFAX, NOVA SCOTIA: "Where 
We Work, 1992" (Sept. 1992) de
scribes conditions at the 20 full-day 
child care centers surveyed; it 
shows minor gains in salaries since 
the 1990 and 1991 surveys, and a 
median turnover rate of 26%. 
Contact: Child Care Connections 
Nova Scotia, Suite 100, 1200 Tower 
Rd., Halifax, Nova Scotia J33H 4K6. 

QUEBEC: "Wages in Day Care 
Centers" provides 1991 salary data 
of child care centers and family clay 
care homes in Quebec as compared 
to national data compiled in 1991 
by other unions. The average wage 
is $3.50 less than other hourly 
wages in comparable positions in 
other provinces. "Les Salaires en 
Garclerie" is published in French. 
Contact: Lucie Laurin, lnformation
CSN,le Comite provincial des syncli
cats des garcleries FAS-CSN, 1800 
Parthenais, Montreal H2K 3S:l; 
(514) 522-8697. 



EARNED INCOME 
CREDIT 

Tax time is coming-and child 
care staff and parents should be 
sure to check whether they're eligi
ble for a federal Earned Income 
Credit (EIC) of up to $2,211. It's 
available to working families who 
earned less than $22,370 in l 992 
and had one or more children living 
at home at least half the year. Call 
the National Women's Law Center, 
(202) 328-5160, or the toll-free IRS 
line, (800) TAX-1040, for details. 

NORTH CAROLINA: 
CCDBG FUNDS FOR 
TRAINING AND COM
PENSATION 

A $100,000 Child Care and 
Development Block Grant fund will 
allow the Day Care Services 
Association to begin a Model/ 
Mentor Teacher Program, expand 
its Teacher Education and 
Compensation Program, and devel
op an early childhood career direc
tory. Under the Model/Mentor pro
gram, teachers who complete a 
mentoring course receive college 
credit and a 3% salary increase, and 
their classrooms become field 
placement sites for community col
lege early childhood program stu
dents. The Education and 
Compensation Program, providing 
scholarships and paid time off for 
teachers and providers to pursue a 
two-year early childhood education 
degree, will be expanded from Ll to 
19 counties; on average, 1991-92 
participants earned 19 credits to-· 
ward their degree and a 6% salary 
increase. Contact: Day Care 

Services Association, P.O. Box 901, 
Chapel I-lill, NC 27(,14, (919) 967-
3272. 

CALIFORNIA: TVVO 
NEW TRAINING 
OPPORTUNITIES 

The statewide Child Devel
opment Training Consortium, serv-
ing 4-9 college campuses, is now co
ordinating two training 

efforts funded by the federal Block 
Grant. The $150,000 Stipends for 
Permits program will help first-time 
applicants pay their Children's 
Center Instructional Permit applica
tion fee (the program may expand 
next year to cover renewals). The 
Consortium also has a $1.3 million 
grant to provide college course 
work to early childhood program 
staff, including family clay care 
providers. For more information, 
call (209) 575-6428. 

s part of the annual 
Legislative Symposium 
in Sacramento, a Worthy 

Wage rally will be held on the 
Capitol steps on Wednesday, 
April 21, the day before Worthy 
Wage Day. Please let us know at 

CCEP whether you're plan
ning to attend. Join us, and 
spread the word! 

The Bay Area Worthy 
Wage Coalition will meet to 
launch its 199:l campaign 
on Saturday, January 30, 
9:30 a.m. to 1;00 p.m., at 
New College, 777 Valencia 
St., San Francisco. Please 
be sure to come! 

RESOURCES 
The Language of Money 

and Family Child Care is a 
new collection of articles 
addressing provider com-
pensation and related is-

sues; Windflower Enterprises, the 
publisher, is donating part of the 
proceeds to CCEP. Available for 
$15.00 from Windflower, 142 S. 
Claremont St., Colorado Springs, CO 
80910; (719) 520-1614. 

An Annotated Bibliography of 
Training Resources and Materials: 
Tools for the Child Care Worilforce is 
now available for $17.50, plus $2.50 
postage, from the Child Care 
Careers Institute, Wheelock College, 
200 The Riverway, Boston, MA 
02215; (617) 734-5200. 
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ADDRESS CORRECTION REQUESTED 

he Child Care Employee Project (CCEP) is a re
source and advocacy organization dedicated to 
improving child care quality through better 

wages and working conditions for child care staff. For 
more information, please call (510) 653-9889 or write: 
CCEP, 6536 Telegraph Ave., Suite A-201, Oakland, 

CA 94609. 

EMPLOYEE NEWS is published four times a year by 
the Child Care Employee Project. Articles may be 
reprinted with permission from CCEP. CCEP Staff: 
Kate Ashbey, Dan Bellm (NEWS Editor), Teri Jackson, 
Audee Kochiyama-Holman, Peyton Nattinger, Miura 
Smith, Gretchen Stahr Breunig, Marcy Whitebook. 
Copyright 1993 CCEP. 

ATTENTION: 
BAY AREA MEMBERS AND SUPPORTERS 
Ful)draislng party for the .Wmthy Wage Carnp~ign 
0.11 Saturday,. Febru;iry 27 at 7:30 pm inOakland, 

Special guests;_ folksil)ger R_onl'lle Gllbert·and 
Storyteller Gay Ducey will perform. 

For more informlatlori please call.C:CEP at 
(510) 653~9889. 

If you've called CCEP recently, perhaps you noticed a 
pleasant change-a new phone system that actually 
works! Many thanks to CCEP members and the 
Junior League of San Francisco, for the financial sup
port which made this badly needed improvement 
possible. 
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