
Go to Home Page »

NEWS

OPINION

ARTS

LIVING

LISTINGS & MORE

© 2022 The New York Times Company

NYTCo Contact Us Accessibility Work with us Advertise T Brand Studio Your Ad Choices Privacy Policy Terms of Service

Terms of Sale Site Map Help Subscriptions We No Longer Sell Your Personal Information California Notices

PLAY THE CROSSWORD

Barbara Presley Noble

April 18, 1993

The New York Times Archives

See the article in its original context from 

April 18, 1993, Section 3, Page 25 Buy Reprints

VIEW ON TIMESMACHINE

TimesMachine is an exclusive benefit for home
delivery and digital subscribers.

About the Archive

This is a digitized version of an article from The Times’s print archive, before the

start of online publication in 1996. To preserve these articles as they originally

appeared, The Times does not alter, edit or update them.

Occasionally the digitization process introduces transcription errors or other

problems; we are continuing to work to improve these archived versions.

IF wages are any indication of the esteem in which a person's labor

is held, consider the following fact, culled from the pages of the

Federal Government's Occupational Outlook Handbook: People

who take care of zoo animals make on average nearly $2,500 a year

more than most of the people who take care of human animals in

child-care centers.

Should it gall a child-care worker that a python is thought to

require more skillful handling than a toddler? No? Then try on

these figures from an about-to-be-released survey and see how

they fit your budget: In 1988, the lowest-paid workers in child care,

assistant teachers in preschool centers, made $5.16 an hour; in

1992, they made $5.08, a figure that works out to about $8,890 a

year. The highest-paid teachers at the centers, most of whom have

college-level training in early childhood education, were doing

slightly better: in 1992 they made $8.85 an hour, up from $8.19 in

1988, for an annual salary of $15,488. That's about twice as much as

the burgermeisters at McDonald's make. The bad news is that,

even as the number of centers has grown to accommodate the

demands of working parents since the mid-1970's, salaries in real

dollars are off by 20 percent. About a fifth of the 10 million

American children in child care are in certified, regulated centers.

These figures come from the Child Care Employee Project, a

research and advocacy project in Oakland, Calif., which has

updated a survey of child-care centers it released in 1989. On

Thursday, the project will release its new report in Washington as

children, teachers and child-care providers call attention to its

findings by observing Worthy Wage Day, a program sponsored by

a group known as the Worthy Wage Coalition.

In locations across the country, from Pacific Grove College in

California to the Jelly Bean Child Care Center in Stamford, Conn.,

child-care advocates will take time off to march, rally and wear

buttons in the service of a quest for higher -- or "worthy" -- wages

and wild-and-crazy amenities like paid health benefits, which are

now offered to less than a third of teachers.

The original study may be remembered for the chill it sent up

many a working parent's spine: the high turnover of child-care

workers, the survey concluded, hurt the children's language and

social development. Between 1988 and 1991, 70 percent of the

teaching staff interviewed had left their jobs. Turnover stabilized

somewhat last year at about 26 percent. But, as the study notes,

the turnover at all United States companies in 1992 was an average

9.6 percent.
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WHY are child-care workers badly paid? One clue comes from the

survey's sample, which was drawn from centers in Atlanta, Boston,

Detroit, Phoenix and Seattle: 98 percent of the workers were

female and about a third were women of color. "We don't think

women's work is valuable," said Marcy Whitebook, executive

director of the Child Care Employee Project. "This is the

quintessential women's work."

But there are other, more complicated reasons as well. "Child care

is something families have not traditionally paid for," Ms.

Whitebook said. "We don't think of it as skilled work that we want

to pay for." And in many places an underground economy in child

care allows consumers to opt for cheaper alternatives to regulated

care. Workers in regulated centers subsidize the underground

option with depressed wages.

The Worthy Wage Coalition is calling for a minimum average wage

of $10 an hour and comprehensive health care. Few experts in the

area think the market will take care of workers' concerns. "The

main way to increase wages in child care is through public

subsidy," said Heidi Hartmann, an economist who directs the

Institute for Women's Policy Research in Washington. "We want

children to have a higher level of care than parents can afford. It's

like public education, it's a social good."

Such a program requires what Ms. Whitebook and others say the

country lacks: a national policy on child care. "We have a

nonsystem system," she said. "We've never said to ourselves,

'Parents of young children are going to be in the labor force. What

shall we do about it?' "

Perhaps Hillary Rodham Clinton will need another project after

she whips the health-care system into shape.

Information on Worthy Wage Day is available from the Child Care

Employee Project at 510-653-9889.

A version of this article appears in print on April 18, 1993, Section 3, Page 25 of the National edition with the headline:
At Work; Worthy Child-Care Pay Scales. Order Reprints | Today’s Paper | Subscribe

Trending

Mathieu Bitton

Black Star’s First Album in
24 Years Arrives, and 11
More New Songs
3h ago

Fordham Law School

Maria Marcus, Public
Interest Lawyer and
Professor, Dies at 88
3h ago

Precious Tross Morris

Teacher Suspended for
Telling Students to Pick
Cotton in Slavery Lesson
May 3

At Work; Worthy Child-Care Pay
Scales

Give this article

TheD
LifeAfterI.B.M.?
Yes,andOftenSweet

WorthyChild-CarePayScales
Thewarecatales.

RERA 东88& AGENCY-

SECE
Hert2

Daily business updates  The latest coverage of business, markets and

the economy, sent by email each weekday. Get it sent to your inbox.

May 6, 2022, 9:50 a.m. ET
5 hours ago

Give this article

BUSINESS | At Work; Worthy Child-Care Pay Scales Give this article

https://www.nytimes.com/
https://www.nytimes.com/
https://help.nytimes.com/hc/en-us/articles/115014792127-Copyright-notice
https://www.nytco.com/
https://help.nytimes.com/hc/en-us/articles/115015385887-Contact-Us
https://help.nytimes.com/hc/en-us/articles/115015727108-Accessibility
https://www.nytco.com/careers/
https://nytmediakit.com/
https://www.tbrandstudio.com/
https://www.nytimes.com/privacy/cookie-policy#how-do-i-manage-trackers
https://www.nytimes.com/privacy/privacy-policy
https://help.nytimes.com/hc/en-us/articles/115014893428-Terms-of-service
https://help.nytimes.com/hc/en-us/articles/115014893968-Terms-of-sale
https://www.nytimes.com/sitemap/
https://help.nytimes.com/hc/en-us
https://www.nytimes.com/subscription?campaignId=37WXW
http://www.nytimes.com/privacy/california-notice
https://www.nytimes.com/
https://www.nytimes.com/subscription/games/lp8J6KQ?campaignId=6F88R
https://store.nytimes.com/collections/new-york-times-page-reprints?utm_source=nytimes&utm_medium=article-page&utm_campaign=reprints
https://timesmachine.nytimes.com/timesmachine/1993/04/18/727393.html
https://www.nytimes.com/live/2022/05/06/business/economy-news-stocks-inflation?name=styln-business-live&region=MAIN_CONTENT_2&block=storyline_latest_updates_recirc&action=click&pgtype=Article&variant=show&index=0
https://www.nytimes.com/live/2022/05/06/business/economy-news-stocks-inflation?name=styln-business-live&region=MAIN_CONTENT_2&block=storyline_latest_updates_recirc&action=click&pgtype=Article&variant=show&index=1#importers-accuse-shipping-carriers-of-exploiting-supply-chain-chaos-and-jacking-up-rates
https://www.nytimes.com/live/2022/05/06/business/economy-news-stocks-inflation?name=styln-business-live&region=MAIN_CONTENT_2&block=storyline_latest_updates_recirc&action=click&pgtype=Article&variant=show&index=1#how-to-handle-the-market-chaos
https://www.nytimes.com/live/2022/05/06/business/economy-news-stocks-inflation?name=styln-business-live&region=MAIN_CONTENT_2&block=storyline_latest_updates_recirc&action=click&pgtype=Article&variant=show&index=1#stock-market-today
https://www.nytimes.com/trending/
https://www.nytimes.com/2022/05/06/arts/music/playlist-black-star-lady-gaga-doja-cat.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=987609708&impression_id=be287540-cd6b-11ec-bb0c-bbcc0450eb1b&index=0&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=-0.047907692194968196&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.nytimes.com/2022/05/06/arts/music/playlist-black-star-lady-gaga-doja-cat.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=987609708&impression_id=be287540-cd6b-11ec-bb0c-bbcc0450eb1b&index=0&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=-0.047907692194968196&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.nytimes.com/2022/05/06/nyregion/maria-marcus-dead.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=610298859&impression_id=be287541-cd6b-11ec-bb0c-bbcc0450eb1b&index=1&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=-0.05966856202814894&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.nytimes.com/2022/05/06/nyregion/maria-marcus-dead.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=610298859&impression_id=be287541-cd6b-11ec-bb0c-bbcc0450eb1b&index=1&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=-0.05966856202814894&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.nytimes.com/2022/05/02/nyregion/rochester-teacher-cotton-slavery-suspension.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=249424228&impression_id=be287542-cd6b-11ec-bb0c-bbcc0450eb1b&index=2&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=0.6397506558042633&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.nytimes.com/2022/05/02/nyregion/rochester-teacher-cotton-slavery-suspension.html?action=click&algo=bandit-all-surfaces-shadow-lda-unique-time-cutoff-30&alpha=0.05&block=lone_trending_recirc&fellback=false&imp_id=249424228&impression_id=be287542-cd6b-11ec-bb0c-bbcc0450eb1b&index=2&pgtype=Article&pool=pool%2F91fcf81c-4fb0-49ff-bd57-a24647c85ea1&region=footer&req_id=198173618&shadow_vec_sim=0.6397506558042633&surface=eos-most-popular-story&variant=1_bandit-eng30s-shadow-lda-unique-alpha-0.05
https://www.parsintl.com/publication/the-new-york-times/
https://www.nytimes.com/section/todayspaper
https://www.nytimes.com/subscriptions/Multiproduct/lp8HYKU.html?campaignId=48JQY
https://www.nytimes.com/
https://www.nytimes.com/section/business

