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Qualifications and Compensation'

The K-12 education system is composed of public schools (traditional and charter) and
private schools.

The vast majority of K-12 teachers work in public schools.

During the 2011-12 school year, there were an estimated 3.85 million teachers in elementary
and secondary schools; 88% taught in public (including charter) schools, and approximately
12% taught in private schools.?

System/Structure

K-12 teachers are typically female, represent a range of age groups, and are
predominantly white.

Gender: 76% female; 24% male.’

Age: 15% were 29 years old or younger; 54% were 30-49 years old;
31% were 50 or older."

Demographic
Characteristics

Race/ethnicity: 82% were white; 7% were black; 8% were Hispanic;
and 3% were of other ethnicities.”

K-12 teacher qualifications are relatively uniform, with the vast majority holding at least a
bachelor's degree.

96% of public school teachers held at least a bachelor's
degree in 2011-12.®

56% held a master's degree, at least.”®

Educational Attainment
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Comparison of Personnel Systems for K-12 and Early Childhood Teachers:

The ECE system is more diverse and complex than the K-12 system. Children receive services
in schools, centers, and homes,? and the system is largely funded privately through parent
fees, although providers may receive federal (e.g., Head Start) or state (e.g., pre-K) funds.

Among the one million teachers* in center-based programs, 6% were employed in school-
sponsored programs,’® 14% worked in Head Start-funded programs,® 21% were employed in
publicly funded pre-K programs that were not school sponsored,” and 59% worked in the
remaining center-based programs.®

ECE teachers are almost exclusively female, represent a range of age groups, and are
ethnically diverse, reflecting the racial/ethnic composition of the child population to a
greater extent than K-12 teachers.

Gender: 98% female; 2% male.”

Age: 28% were 29 years old or younger; 46% were 30-49 years

All Center-Based old; 26% were 50 or older.”

Race/ethnicity: 63% were white; 17% were black; 14% were
Hispanic; and 5% were of other ethnicities."

ECE teacher qualifications vary widely, based on program type and funding requirements -
from little or no education to a bachelor's degree or higher.

School-Sponsored

Head Start

58% BA, at least; 19% MA or higher.”

62% BA, at least.”®

Public Pre-K (not
school sponsored)

36% BA, at least; 10% MA or higher.*

Other
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ECE teacher qualification requirements vary widely across states, based on program type
and funding requirements - from little or no education to a bachelor's degree.

Individual state teacher certification is uncommon for lead teachers, except for those
who work in public pre-K programs.? Certification is not routinely linked to successful
completion of a degree in many states.

Educational requirements are relatively uniform across districts and states. K-12 teachers are
usually required to have at least a bachelor's degree and provisional or actual certification
before they begin teaching.

Many ECE teachers do not participate in pre-service education. As a result of rising
qualifications for teaching staff in Head Start, state pre-K, and quality rating and
improvement systems (QRISs), many ECE teachers attend a college or university to complete
required credits or earn degrees while employed.?

Preparation programs, as required by policy in most states, routinely include:
1) Focus on pedagogy and subject matter content (e.g., math, science, and reading); and
2) Field and student-teaching experiences.?

Typically, successful completion of approved degree or credential programs aligns directly

; e ) Since many ECE teachers enter the workforce with little or no pre-service training or
with certification requirements.

education, their first teaching job typically doubles as “fieldwork," but rarely with the formal
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Ruecinobie esionalicreloniont In ECE, “professional development” is a catchall phrase covering nearly the entire spectrum

of education and training - from introductory training, to informal workshops or other
continuing education, to college-level work for credit or a degree.” Many ECE settings do not
have a continuing education requirement for teachers.

In 23 states, a bachelor's degree is required for all lead pre-K
teachers; 14 states require a bachelor’s for pre-K teachers but only for
Public school teachers must be licensed or certified through State-Funded those in certain types of programs or settings (e.g., public schools).?
traditional or alternative programs recognized by the state.” Pre-K Most state-funded pre-K programs require certification, licensure,
or endorsement; some require the same licensure for pre-K
teachers as for early elementary teachers.?

Public

At least 50% of Head Start teachers nationwide must have a
bachelor's or advanced degree in Early Childhood Education, or
a bachelor's or advanced degree in any subject and coursework
equivalent to a major related to early childhood education, along
Head Start® with experience teaching preschool-age children.®

Only 23 states require all charter school teachers to be licensed
or certified through traditional or alternative programs; 14 states
require only a certain percentage of teachers in a charter school
to be licensed or certified; four states and the District of Columbia
leave decisions about licensure or certification to the individual
charter school.*®

Qualification Requirements: Education and Certification?

Charter

No experience is required for teachers with an AA, BA, or higher
degree in ECE. Degrees in other fields require experience, as
determined by grantee.

Ten states require at least a Child Development Associate™ (CDA) or
completion of a substantive vocational program for center-based
lead teachers. Most states require only a high school diploma,
some training, or in some cases, nothing at all. Ten states have no
requirements for center-based lead teachers.®

Private school teachers are not typically required to be certified Other Center-

HilEL or licensed. Based
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Uniform pay scales are established by local public school districts.

Employer-offered health and retirement benefits are included in pay packages provided to
the vast majority of public school teachers.*

K-12 teachers typically work a 10-month year.

2011-12 Mean base salary: $53,100%

Compensation

Two-thirds of charter schools offer pay similar to public schools;
Charter some pay higher salaries for teaching in hard-to-staff schools
and subjects.®

2011-12 Average base salary: $40,200, or approximately three-

Frivate quarters of public school teacher pay (76%).

Union membership rate: 49% for all elementary and middle school teachers.*
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Pay varies dramatically within and across sectors, and formal pay scales are uncommon.*

One-quarter of ECE teachers were estimated to have no health coverage prior to full
implementation of the Affordable Care Act; those covered may receive insurance through a
spouse, public agency, or employer.*®

ECE teachers in state-funded pre-K and Head Start programs typically work a 10-month year,

while teachers in most other ECE center-based programs (e.g., child care) work a 12-month
year. ECE teachers are predominantly full-time workers.*

All: $40,560 ($19.50/hour).*

School-
sponsored

Teachers with a BA: $48,464 ($23.30/hour).

All: $29,952 ($14.40/hour).”"
Head Start
Teachers with a BA: $35,776 ($17.20/hour).

Pre-K All: $26, 832 ($12.90/hour).
(Not School

Sponsored) Teachers with a BA: $37,232 ($17.90/hour).

Other All: $25,376 ($12.20/hour).

Uanizl-takel Teachers with a BA: $33,072 ($15.90/hour).

School-

Union membership rate: 44%.%
Sponsored

Head Start Union membership rate: 15%.

Pre-K (Not School
Sponsored)

Union membership rate: 14%.

Other Center-
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as in the CPS, Similarly, the Occupational Employment Survey (OES)
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3 National Center for Education Statistics (2013). Table 209.10 Number and
percentage distribution of teachers in public and private elementary and
secondary schools, by selected teacher characteristics: Selected years,
1987-88 through 2011-12. Schools and Staffing Survey (SASS). Retrieved
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5 A public school district had administrative oversight or reporting
requirements or funds the program.
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was reported.
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